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A multitude of actors (governments, institutions and social movements) have led an historic, multi-
sectoral response to the pandemic. Similarly, the global HIV response has been influenced by a 
number of other global movements including the human rights, youth, women, social justice. These 
movements argued on all evolving human rights issues and advocated for recognising all aspects of 
the epidemic, medical as well as socio-economic, This pressure may have forced re-consideration of 
the need to respond to the development dimensions of HIV and health, recognizing that development 
action outside the health sector, oriented at socio-economic aspects of inequality and marginalization, 
can often contribute significantly to better health outcomes. Similarily, it led to a growing 
acknowledgement that action on HIV/AIDS needs to recognise all aspects of the epidemic and that 
the response should promote a culture of tolerance and openness around HIV/AIDS. 
 
Labour was part of this struggle at all its aspects and all stages and levels.  
 
Still, the work is not done. Our concerns relate to the following observations: 

- More than 90% of PLHIV (people living with HIV/AIDS) are workers since infections are 
concentrated among people of working age – 15 to 49 years. (Juan Somavia, ILO Director 
General)1 

- 36%-56% of PLHIV experienced loss of employment and 40-61% experienced workplace 
discrimination - exclusion or forced disclosure of HIV status (2010 international survey among 
PLHIV) 2 while fewer than 60% of countries reported having any mechanism to address cases 
of HIV related discrimination (2011 UN SG Report)3 

- So far only about 30 countries worldwide reported that they have adopted rules explicitly 
regulating HIV/AIDS in the world of work  only about 30 of them contain some workplace 
component(2009 ILO Report)4 

- More than 50% of the world population is excluded from any type of social security protection 
(2001 ILO Report)5 

That is why we see the need of the following issues being addressed in the renewed, democratized 
global response to HIV/AIDS: 
 
(a) reduction of stigma and discrimination on the basis of real or perceived HIV status in 

recruitment, employment and occupation – as a part of “getting to zero discrimination” strategy\; 
 

(b) increased access to prevention services through workplace HIV service delivery, including 
workplace peer education  - as a part of “getting to zero new infections” strategy; 

 
(c) explicit reference in the HLM outcome document to the 2010 ILO HIV and AIDS 

Recommendation no 200, that was adopted last year by the International Labour Conference, 
taking into account that this Recommendation is currently the only international human rights 
standard referring specifically to HIV and AIDS; 
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(d) the need of new generation strategic partnerships in order to achieve moving from crisis 

management to change management in the HIV/AIDS response; 
 
(e) supporting countries in responding to HIV/AIDS within broader plans and actions related to the 

Millennium Development Goals (MDGs), poverty reduction strategies and development, 
including scaling up of national workplace HIV policies; 

 
(f) scaling up social protection strategies and scaling up access to treatment, care and support 

through workplace HIV/AIDS service delivery, including access to mother to child transmission 
(MTCT) treatment – as part of the “getting to zero new AIDS related deaths” strategy. 

 
(g) continuous HIV reviews by the UN and ensuring that HIV and human rights issues retain as 

priority in the broader health context. 
 
The renewed global movement’s partnership agenda must place emphasis on the usage of already 
existing structures as the best way to optimize limited resources and work towards universal access 
to HIV prevention, treatment, care and support. Linkages between workplace and HIV policies and 
programmes can lead to important public health, socio-economic and individual benefits, ensuring 
involvement of people living with and affected by HIV, supporting young people in exercising 
leadership, addressing gender inequality and exclusion of marginalized groups, engaging the private 
sector, especially companies and representatives of labour, and leverage contributions from other 
sectors for the HIV response. 

Every aspect of the response must reflect a shared commitment to transform social change for health, 
development, eradication of poverty and human rights.  
 
We want to call for a revitalized framework with the broader human rights, youth, labour and 
development movements for global solidarity to achieve universal access based on social justice, we 
want to call for smart investment, country ownership and shared responsibility that does not endanger 
sustainability of financing of HIV response. We want to ensure that HIV does not fall off the global 
development agenda. We want the Governments to ensure that HIV, human rights and social justice 
issues retain a priority in the broader health context of Millenium Development Goals.  
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